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| Colonel Michael Rapich, UHP Superintendent | | Major Jess Anderson \

O u r M | S S | O n «  Ourmission is to provide quality police services and to
" protect the constitutional rights of all people in Utah.

The Utah Highway Patrol believes in taking advantage of new information and communication
technologies to effectively reduce traffic-related fatalities and injuries and remove criminal activity, and
also continuing the knowledge-building trajectory for our staff. We strive to find outstanding recruits to
fill vacancies, and to provide the equipment, training and resources to enable Troopers to return home
safely each day. We also believe it is paramount to share our accountability and dashboard measures
with those we serve, empowering them with information to understand, appreciate, and trust the
agency and staff to do the right thing for all people in Utah. We hope you find this Quarterly Review of
Critical Accountability and Dashboard Outcomes interesting and informative.
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37 Coaching/Counseling

Coaching/counseling on style,
work performance or socially
acceptable behaviors.

41 Vehicle Pursuits
Review of every pursuit to
determine if policy was
followed.

90%

Accountability
Measures
Processed

303 Commendations
Person has contacted UHP
and related a positive
experience with a Trooper.

98 Patrol Cars Damaged
Determination whether a
Trooper may reasonably
have avoided patrol vehicle
damage.
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Drug Arrest.
68%

132,999 Traffic

Violations
Roadway contacts are most
often the result of an
observed violation of Utah
traffic laws or unsafe driving
behaviors. Speeding is the
most common violation,
followed by a group of other
hazardous Vviolations such
as distracted or aggressive
driving.

Hazardous
68%

37%

Crashes
Moved To
Investigate

11,770 Crashes

Investigated

Crash investigation is an
important tool to identify the
causes of the crash and use
the information to plan
future road infrastructure
changes and appropriate
educational/enforcement
efforts. However, crash
investigation also causes
traffic congestion and often
results in secondary crashes
due to slow downs. Quickly
moving all involved vehicles
from the roadway to a an off-
roadway location (when
possible) is an investment in
motorist and Trooper safety.
Through road signage and
educational media efforts,
motorists are encouraged to
move fender-bender crashes
off the roadway, and
dispatchers and troopers are
also trained to assess and
organize moving the crash
investigation, if appropriate.
We measure our success
with this metric.
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